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Teachers’ Pension 101

(not valid without commentary)

The NSTU recognizes that we live and work on unceded 

Mi’kmaq territory, that we are privileged to be together in 

Mi’kma’ki, that we are all treaty people, and that we wish to 

acknowledge this relationship.
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Disclaimer

This summary is provided solely for the purpose of explaining the principal 
features of the Teachers’ Pension Plan.  All rights with respect to the Teachers’ 
Pension Plan shall be governed solely by legislation and appropriate regulations.

This presentation is informational purposes only.  It does not constitute legal or 
professional advice. You are encouraged to consult with appropriate 
professionals if you have specific questions relating to any of the topics covered 
in this presentation. 

Agenda

Governance What is the 
Teachers’ Pension?

Determining Your 
Pension

Government 
Pensions

Changes at 
Retirement
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GOVERNANCE

Governance Structure

Sponsors

Teachers’ Pension Board

Teachers’ Pension Plan Trustee Inc.

NS Pension



4

WHAT IS THE TEACHERS’ PENSION?

TPP

Jointly

Sponsored

IntegratedContributory

Defined

Benefit
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Integrated Pensions

• Integrated pensions are structured so that the retirement 

benefit is partially provided by the CPP and partially by 

the pension plan.

o The CPP provides a pension on salary earned up to the Year’s 

Maximum Pensionable Earnings (YMPE).

o The TPP provides a pension on total salary.

TPP Integration

• 1.3% × Best 5 Years Earnings up to Average YMPE × Years of 
Service; and

• 2.0% × Best 5 Years Earnings above Average YMPE × Years of 
Service.

TPP pensions are calculated using:

• 0.7% × Best 5 Years Earnings up to Average YMPE × Years of 
Service.

In addition, for members who retire prior to age 65, 
a bridge benefit is paid from retirement to age 65:
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TPP Integration Design

Lifetime Pension Lifetime Pension

Bridge Pension CPP

Retirement to age 65 Age 65 +

TPP Contributions

• TPP Contributions are:

o 11.3% up to annual YMPE; and

o 12.9% above annual YMPE.
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DETERMINING YOUR PENSION

Average Salary (ATC1) & YMPE

School Year Salary YMPE*

2024-2025 $99,378 $70,133

2023-2024 $96,904 $67,708

2022-2023 $90,934 $65,892

2021-2022 $89,590 $63,525

2020-2021 $87,827 $60,392

Average $92,927 $65,530

*YMPE for the school year is approximated as 5/12 of the first year’s YMPE and 7/12 of the second year’s 

YMPE
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TPP Calculation – ATC1 with 30 years

Up to Average YMPE

($65,535.00)

Above Average YMPE

($27,397.00)

Total

Lifetime Pension $25,556.70 $16,438.20 $41,994.90

Bridge Pension (to 65) $13,761.30 $13,761.30

Total Pension (to 65) $55,756.20

Total Pension (after 65) $41,994.90

Individual Pension Estimates

Available at https://nstpp.ca.

Requires a username and password.

If you do not have your login credentials or need assistance, please call NS 
Pension at 1-800-774-5070

Active pension plan members can use 
the My Retirement Plan website to:

View their personal pension statement.

Use the pension projection tool.

View their personal data (pension profile).

https://nstpp.ca/
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Retirement Options

Early Retirement Normal Retirement Deferred Retirement

• Retirement at a point before 

normal retirement.

• Can be unreduced or reduced.

• Earlier of:

• Age 65; or

• 35 Years of Pensionable 

Service

• Always unreduced.

• Retirement at a point after 

Normal Retirement.

• Always unreduced.

Note:  A deferred pension is when a member leaves the teaching profession in Nova Scotia and begins to 

receive their pension when they are eligible for an unreduced or reduced pension under early or normal 

retirement.
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Early Retirement

Unreduced Reduced

1. At least age 55 AND age plus pensionable 

service equals 85; or

2. Age 60 – 64 AND at least 10 years of 

pensionable service.

1. At least age 55 AND at least 20 years of 

pensionable service;

2. At least age 50 AND at least 30 years of 

pensionable service; or

3. At least age 55 AND at least 2 but less than 20 

years of pensionable service.

Reduction Factors

Age 55 & 20 Years Age 50 & 30 Years Age 55 & 2-20 Years

• Pension reduced by:

• 0.4% for each complete 

month of the first 24 

months; and

• 0.3% for each complete 

month of the next 36 

months.

• For the months by which 

the pension starts before 

being eligible for an 

unreduced pension.

• Pension reduced by 5% 

(prorated for partial years) for 

each year of the lesser 

difference between:

• Age and 55; or

• Years of service and 35.

• Pension is calculated as the 

actuarial equivalent of the 

unreduced pension:

• Payable at age 60 if 10-20 

years; or

• Payable at the normal 

retirement date if 2-10 

years.
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Reduction – 55 and 20

Age Full Years of Service

29 28 27 26 25 24 23 22 21 20

55 4.8% 9.6% 13.2% 16.8% 20.4% 20.4% 20.4% 20.4% 20.4% 20.4%

56 4.8% 9.6% 13.2% 16.8% 16.8% 16.8% 16.8% 16.8% 16.8%

57 4.8% 9.6% 13.2% 13.2% 13.2% 13.2% 13.2% 13.2%

58 4.8% 9.6% 9.6% 9.6% 9.6% 9.6% 9.6%

59 4.8% 4.8% 4.8% 4.8% 4.8% 4.8%

1. Assume your retirement month and birth month are the same.

2. For each month your birth month occurs before the retirement month:

a) If the reduction above is less than or equal to 9.6%, subtract 0.4%;

b) If the reduction above is greater than or equal to 13.2%, subtract 0.3%.

Reduced Retirement

When a member retires with a reduced 
pension:

The pension is calculated on an unreduced basis; and 

The reduction factor is then applied.

The reduction factor is a percentage of the unreduced pension.

In our example of a $55,756.20 pension, a reduction of 10% would reduce that pension by 
$5,575.62 per year until age 65 and then by $4,199.49 from age 65 onward.

Reductions are permanent.
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GOVERNMENT PENSIONS

Canada Pension Plan
(indexed annually)

Early Normal Deferred

When Age 60 – 64 Age 65 Age 65 – 70

Change 0.6% reduction for each 

month taken prior to age 

65

0.7% increase for each 

month taken after age 65

Maximum change 36% reduction 42% increase

Maximum Benefit (2025) $11,005.44 $17,196.00 $24,418.32
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Old Age Security
(indexed quarterly)

Early Normal Deferred

When No Option Age 65 Age 65-70

Change 0.6% increase for each 

month taken after age 65

Maximum change 36% increase 

Maximum benefit

(January – March 2025)

$8,732.04 (to age 75)

$9,605.28 (age 75 and 

above)

$11,875.57 (to age 75)

$13,063.18 (age 75 and 

above)

EXAMPLES
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Assumptions

ATC1 Salary
30 years of 

pensionable service

Maximum CPP (not 
realistic – the amount 

varies by member)

Maximum OAS 
(realistic if you will 

have lived in Canada 
for 40 years between 

ages 18 and 65.

CPP is 2023 and 
OAS is July – 

September 2023.

2022 dollars – no 
indexing applied.

Retirement between 
age 55 and age 60.

CPP & OAS at Age 65

Salary

Lifetime Lifetime Lifetime Lifetime

Bridge Bridge CPP CPP

OAS OAS

$0.00

$20,000.00

$40,000.00

$60,000.00

$80,000.00

$100,000.00

$120,000.00

Teaching Retirement Age 60 Age 65 Age 70

Salary Lifetime Bridge CPP OAS
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CPP & OAS at Age 65

Salary

Lifetime Lifetime Lifetime Lifetime

Bridge Bridge CPP CPP

OAS OAS

$ 0.00

$20 000.00

$40 000.00

$60 000.00

$80 000.00

$100 000.00

$120 000.00

Teaching Retirement Age 60 Age 65 Age 70

Salary Lifetime Bridge CPP OAS

CPP at Age 60 & OAS at Age 65

Salary

Lifetime Lifetime Lifetime Lifetime

Bridge Bridge

CPP

CPP CPP

OAS OAS

$0.00

$20,000.00

$40,000.00

$60,000.00

$80,000.00

$100,000.00

$120,000.00

Teaching Retirement Age 60 Age 65 Age 70

Salary Lifetime Bridge CPP OAS
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CPP & OAS at Age 70

Salary

Lifetime Lifetime Lifetime Lifetime

Bridge Bridge
CPP

OAS

$0.00

$20,000.00

$40,000.00

$60,000.00

$80,000.00

$100,000.00

$120,000.00

Teaching Retirement Age 60 Age 65 Age 70

Salary Lifetime Bridge CPP OAS

CHANGES AT RETIREMENT
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Deductions

• Pension

• EI

• CPP

• LTD

• NSTU Dues

No deductions from your TPP for:

Increased deduction for Dental Plan (if you keep it)

RTO dues (if you join)

Seniors Pharmacare starting at 65

Taxation

Lower marginal and consequently average tax rate.

Age tax credit at age 65 depending on income level.

Income from multiple sources – consider whether enough tax is being 
deducted.

Income splitting of pension income.
Registered pension plan income splitting (TPP) can be done 
on tax return.

CPP income splitting must be done at source by application.
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Working While Retired

• There are no restrictions on working while retired unless 

the job you take requires membership in the Teachers’ 

Pension Plan:

o Teaching in public schools in Nova Scotia;

o School administration in public schools in Nova Scotia;

o Teaching for APSEA; or

oWorking for the NSCC in either the Faculty or Professional 

Support bargaining units.

Why Is There a Restriction?

Income Tax Act (Canada) does not allow an 
individual to both contribute and draw from the 
same, or related, pension plan at the same time.

The regulations under the Teachers’ Pension 
Act (Nova Scotia) require members as defined 
in the regulations to be members of the Plan.

The regulations provide a ‘despite’ clause 
allowing retirees to not be members of the Plan 
subject to restrictions.
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What is the Restriction?

Persons in receipt of pension can work 
less than 70 days as a term or substitute 
teacher without being members of the 
Plan.

Until July 31, 2025, they can work less than 120 
days as a substitute teacher (including any days 
working as a term teacher).

There is no restriction starting the December of the year you turn 71.

What Happens If You Go Over?

Once you have exceeded the allowable days, your pension is 
stopped and contributions begin to be deducted from your pay.

You may apply to restart your 
pension after you stop working 
again.

Pension is put back in pay after you have 
not worked at all for one calendar month 
– effective July of the school year.

Contributions are returned to you.
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Questions?

pension@nstu.ca
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