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SECTION VI 
GENERAL 
 
 

1. APPROPRIATE ONLINE CYBERCONDUCT 
Electronic communication and on-line activity are prevalent in our education system and the 
community-at-large.  As such, the NSTU holds the following beliefs in regards to cyberconduct: 
1. Appropriate cyberconduct is the ethical, legal, and positive manner in which we conduct 

ourselves on-line and is part of ensuring a safe learning and working environment for our 
educational sites. 

2. Inappropriate cyberconduct should be discouraged and acted upon swiftly and decisively. 
3. Education is an essential part of promoting appropriate cyberconduct. 
4. Ensuring appropriate cyberconduct is a shared responsibility between educational 

stakeholders, government departments and agencies, and the community-at-large. 
Reference: Resolution 2008-NB1; Reaffirmed 2009-104; Editorial & Title revised January 2015; 2015-66; Resolution 
2018-73 (and Provincial Executive June 1-2, 2018) 

 

2. CHARITABLE DONATIONS, GIFTS, AND COMMUNITY INVOLVEMENT 
A. The NSTU believes that involvement with the community or cultural organizations is 

beneficial if: 
I. they are of benefit to members and families; 

II. they are consistent with the general goals of education; 
III. they provide opportunities for building a sense of commitment in schools and 

students; 
IV. they are a provincially mandated campaign; 
V. they deal with issues not controversial in nature. 

B. The Nova Scotia Teachers Union does not normally provide direct financial support to 
charities or fundraising efforts, but encourages members to give on an individual basis to 
the charities of their particular choice. 

Reference: Resolution 2001-103; Amended 2002-34; Reaffirmed: 2004-74; 2009-81; Reaffirmed January 2015 

 

3. COMMERCIALISM IN SCHOOLS 
The NSTU believes that, in all but the most limited cases, Public Schools should be free of 
commercial enterprises, including but not limited to advertising, franchising, and for-profit 
businesses. As such, the NSTU believes: 
A. access to students must only occur with proof of sound educational objectives; 
B. commercial advertising aimed at children should be banned on Public School properties and 

school buses; 
C. commercial enterprise must not exploit students as a captive audience; 
D. sponsorship agreements must be consistent with sound educational values; 
E. sponsorship acknowledgement should only be made in appropriate ways; and, 
F. commercially sponsored classroom and curricular materials should be clearly marked as 

such. 
Reference:  2019-45 

 

4. COMMUNICABLE DISEASES 
A. Members who identify the existence of a communicable disease in the course of a cursory 

inspection should report the matter to the principal of the school. 
B. The principal should give notice to the parent(s) or guardian(s) and require that the child 



 

Section VI - General (Policy Review – 2021) Page 2 

receive appropriate medical attention. 
C. The school should report to Public Health Services any communicable disease that is 

outlined in the Health Protection Act and Notifiable Diseases and Conditions Regulations as 
being required to be reported by law. 

D. When upon cursory inspection there is evidence of spread of a communicable disease from 
one child to another the principal shall notify the parent(s) or guardian(s) and shall 
forthwith notify the public health authorities and seek assistance.  

Reference: Resolution 2001-101; Reaffirmed: 2004-76; 2009-83; Amended 2015-60 

 

5. COMMUNITY-BASED EDUCATIONAL SITES 
A. The NSTU supports the integrity of small community schools. 
B. Many communities in rural Nova Scotia support the continued operation of small schools. 

This is evident in the groundswell of public opinion that accompanies many Regional 
Centres for Education/School Board initiatives toward school closures and further 
consolidation. 

C. People living in small rural communities are generally supportive of their schools because 
they can see quality relationships between members and children. Members in small 
community schools creatively meet the special challenges that these educational 
environments provide. Their efforts allow for the survival of a key social institution in which 
all children of the community come together for at least part of their early educational 
experience. 

Reference: Resolution 2001-102; Reaffirmed: 2004-77; Amended 2009-84; 
Reaffirmed January 2015 

 

6. CTF — LEAVE FOR ELECTED OFFICERS 
Members elected as officers of the Canadian Teachers’ Federation shall not be unreasonably 
denied leave to carry out the duties of their offices. 
Reference: Resolution 2000-100; Reaffirmed: 2004-73; 2009-80; Reaffirmed January 2015 

 

7. DESIGNATION OF STAFF ROOMS 
The NSTU supports the policy that educational site staff rooms be designated for use of staff, 
according to the wishes of the educational site staff.  
Reference: Resolution 2001-111; Reaffirmed 2004-89; 2009-85; Reaffirmed with editorial amendments January 2015 

 

8. HUMAN IMMUNODEFICIENCY VIRUS (HIV) AND ACQUIRED IMMUNE DEFICIENCY 
SYNDROME (AIDS) 
A. The NSTU commends and encourages Regional Centres for Education/School Board in their 

efforts to adopt specific policies that respect and protect the human rights of students and 
members who are living with HIV/AIDS. Specifically, the NSTU re-affirms the member's and 
the student’s rights of privacy, confidentiality, and continued employment/education. 

B. Students living with HIV/AIDS have the right to attend regular classes and other school-
related activities and programs. The privacy and identity of a student with HIV/AIDS will be 
respected and protected. Where the physical condition or behaviour of a student living with 
HIV/AIDS poses a risk to the student or others (see part D for more information), alternative 
instruction will be provided. Decisions regarding alternative instruction should be made on 
a case-by-case basis. 

C. The privacy and identity of a member living with HIV/AIDS will be respected and protected. 
Members living with HIV/AIDS have the right to continue their employment.  
Accommodation will be carried out in accordance with human rights and established 
employment practices with the employer. Where a member with HIV or an AIDS-related 
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illness becomes too sick to work, full access to sick leave, long-term disability, and medical 
benefits will be ensured. 

D. In situations where there are concerns that the health and/or behaviour of a 
student/member with HIV/AIDS poses a risk to others within the school community and/or 
the public, a determination of risk would be made in consultation with provincial public 
health officials. 

E. Information on HIV/AIDS and other sexually transmitted and/or blood-borne infections 
(STBBIs) will be provided as part of the health education curriculum. Inservice education will 
be made available to members concerning HIV and AIDS and other potentially 
communicable diseases, including other STBBIs. 

Reference: Resolution 2001-114; Reaffirmed: 2004-72; 2009-79; 2016-59 

 

9. INTERNAL TO THE NSTU OCCUPATIONAL HEALTH AND SAFETY 
A. Health and safety in the workplace is a shared responsibility. 
B. The NSTU, as an employer, is responsible for protecting its employees by ensuring a safe 

workplace, free from occupational health and safety hazards. 
C. Employees are responsible to work safely and to report hazardous conditions to their 

supervisor. 
D. Occupational hazards include, but are not limited to: 

I. situations which may cause an immediate acute illness or injury; 
II. situations where prolonged exposure may cause a progressive illness or injury; and, 

III. environments which may aggravate existing ailments. 
E. Employees who become ill or are injured due to occupational hazards in the workplace shall 

receive the full support of the NSTU. 
F. The NSTU, shall establish and maintain procedures in keeping with the Occupational Health 

and Safety Act to ensure incidents of workplace injury and illness are mitigated (as much as 
possible), reported, documented, and dealt with efficiently and effectively. 

 Reference: 2010-42; Reaffirmed January 2015; 2019-61 

 

10. INTERNAL TO THE NSTU - RESPECTFUL WORKPLACE 
A. The NSTU, as an employer as well as a Member organization, has a responsibility to ensure 

a safe work environment free from abuse/harassment. Abuse and harassment include, but 
are not limited to: 
I. physical, verbal, emotional, and mental abuse; 

II. sexual harassment; 
III. bullying, including cyberbullying; and, 
IV. intimidation. 

B. The NSTU shall recognize that employees and/or members may experience 
abuse/harassment by fellow staff and/or members. 

C. NSTU employees or Members subjected to abuse/harassment shall receive the full support 
of the NSTU. 

D. The NSTU, in accordance with the Nova Scotia Human Rights Act, shall establish and 
maintain procedures to ensure incidents of abuse/harassment are mitigated (as much as 
possible), reported, documented, and dealt with efficiently and effectively.  

Reference: Resolution 2001-108; Amended 2004-92; 2009-98; Reaffirmed January 2015; 2019-62 

 

11. MEDICARE 
The NSTU believes that health care is a fundamental right of every human being without 
distinction (race, gender, age, religion, sexual orientation, political belief, economic, or social 
condition). Organizations representing millions of Canadians will mobilize to defend this right 
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and to ensure that the following principles shape the future direction of the health care system. 
A. The recognition of the highest attainment of health as a fundamental right throughout life 

and the necessity of preserving public health through active measures of promotion, 
prevention, and protection including such determinants as housing, food safety, income, 
education, environment, employment, and peace. 

B. The recognition of health care as a public good in which the few must not profit at the 
expense of the many. We affirm the need for a system of public health care, which is 
organized on the basis of public administration, public insurance, and the delivery of 
services on a public, not-for-profit basis. 

C. Opposition to any commercialization and privatization of health. Therefore, the federal 
government must negotiate a general exclusion of health services and health insurance 
from all trade agreements. 

D. The need for the federal government to fully assume its responsibilities in respect to health, 
particularly by restoring and increasing federal transfers to levels sufficient to secure the 
integrity and enforcement of the Canada Health Act, 1984. 

E. The reaffirmation of the original vision of a truly comprehensive public health care system 
for Canadians providing a continuum of services. The next steps are the expansion of the 
public system to include a universal system of home and long-term care services and 
pharmacare. 

F. The need to move away from a fee-for-service model towards a community-based, 
multidisciplinary approach to the management, organization, and delivery of services and 
care. Levels of services must be sufficient so that the burden of care does not fall on 
families. 

G. An accountable health care system through democratic participation and governance at all 
levels. 

H. The recognition that health care workers are critical to the effective operation of the health 
care system and that decent wages, working conditions, and training opportunities are 
essential to high quality care and the retention of health care workers. 

I. The NSTU publicly states its support for the preservation of Medicare and that there be a 
strong recommendation against practices that involve a direct charge to the user. 

Reference: Resolution 99-70, 2002-122; Reaffirmed 2004-82; Amended 2009-89; 
Amended 2015-61 

 

12. MERCHANDISE — FAIR TRADE PURCHASING 
A. The NSTU encourages, stimulates, and practices “fair trade” and "environmentally friendly" 

purchasing whenever and wherever reasonably possible. 
  Reference: Resolution 2002-119; Amended 2004-79; 2010-16 
B. The NSTU make every effort to acquire merchandise from local and/or unionized 

businesses. 
  Reference: 2007-40 
C. The NSTU encourages members to purchase Nova Scotia produced products and services. 
  Reference:  Resolution 2010-16 
  Reference:  Reaffirmed January 2016 
D. The NSTU make reasonable efforts to reduce the purchasing and consumption of  

single-use plastic items (including: water bottles, cutlery, bags, etc.…) at NSTU meetings and 
events. 

Reference:  Resolution 2019-8 
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13. NATIONAL UNITY 
The NSTU supports the concept of national unity. 
Reference: Resolution 2001-109; Reaffirmed 2004-83; 2009-90; Reaffirmed January 2015 

 

14. NETWORKING WITH FRANCOPHONE TEACHERS ASSOCIATIONS/ORGANIZATIONS 
The NSTU seeks to maintain and improve communication with other Canadian Francophone 
teachers’ associations as well as the Francophone Services division of the Canadian Teachers’ 
Federation. 
Reference: Resolution 2001-107; Amended 2004-91; changed title 2009-97 and January 2015 

 

15. PERSONS WITH DISABILITIES 
For the purposes of this policy, persons with disabilities refers to disabilities of a physical, 
cognitive, emotional, or other nature. 
A. The NSTU believes:  

I. it is incumbent upon all members to have and to teach attitudes which improve 
awareness with respect to the abilities of persons with disabilities and to treat and to 
teach their children to treat persons with disabilities within the same value context 
that they treat other persons; 

II. the right of every child should be recognized to receive education within the child’s 
own peer group and that it is incumbent upon school authorities to make every effort 
to provide for the general and particular needs of persons with disabilities within the 
regular school organization; 

III. it is incumbent upon all educators to take every opportunity to emphasize safety 
learning; and, 

IV. every effort should be made in school construction and renovation to accommodate 
the particular needs of persons with disabilities.  

B. The NSTU believes that schools shall be barrier-free schools.  
Reference: Resolution 2001-104; Amended 2004-84; 2009-91; Reaffirmed January 2015 

 

16. PHYSICAL NECESSITIES BE MADE AVAILABLE 
There are certain minimal physical necessities which all members must have available in their 
workplaces i.e. staff and gender-neutral washrooms. 
Reference: Resolution 2000-101; Reaffirmed 2004-85; 2009-92; Amended 2015-62 

 

17. PORNOGRAPHY 
A. The NSTU is opposed to the downloading, importation, manufacture, distribution, sale, 

broadcast, or public display of child pornography, in any form. 
B. NSTU members should not access pornographic material, in any form at any time: 

I. using employer provided technology or access; or, 
II. at work sites. 

Reference: Resolution 2001-110; Amended 2004-86; Amended 2009-93; Amended 2015-63 

 

18. REPRESENTATION BY NSTU 
A member, acting as a parent, who brings a complaint against another member, shall not be 
represented by a staff officer of the NSTU.  
Reference: Resolution 2000-99; Reaffirmed: 2004-78; 2009-86;  
Reaffirmed January 2015 - title change 
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19. RETIRED TEACHERS’ POLITICAL INVOLVEMENT 
The NSTU believes that it is important for members to maintain their involvement with the 
NSTU and with education after they have left active teaching. To this end, the NSTU, through the 
Retired Teachers Organization, encourages and supports retired members in becoming 
politically involved. This involvement could include, but is not limited to, service on school 
boards. 
Reference: Resolution 99-161; Reaffirmed 2004-88; 2009-95; Reaffirmed January 2015 

 

20. STRIKE BY SUPPORT PERSONNEL 
A. Members of the Nova Scotia Teachers Union will continue to enter the education site and 

work as usual. 
B. Members of the NSTU will not cross picket lines surrounding buses in loading zones and/or 

the garage area. Members will not use their own cars to transport students. 
C. Members will not perform or request students to perform work previously done by striking 

employees. 
D. When members are prevented by force or threat of force during a strike from entering a 

building, they should immediately report this to their superintendent or supervisor. 
E. Members will not perform unusual duties or procedures that are inaugurated during a 

strike. 
F. The NSTU supports the Nova Scotia Federation of Labour in advocating legislation forbidding 

the use of replacement workers as substitutes for workers on legal strike in the Province of 
Nova Scotia.  (Reference: Resolution 2001-106; Reaffirmed 2004-87; 2009-94) 

Reference: Resolution 2001-112; Reaffirmed 2004-93; Amended 2009-101; Reaffirmed with editorial changes January 
2015; Amended 2015-64 

 

21. STUDENT/TEACHER RATIO DATA CIRCULATION 
Numbers in NSTU advertorials and public relations materials should accurately reflect the true 
student/teacher ratio in the classrooms and, where possible, respond to misleading statistics 
quoted in the press. 
Reference: Resolution 2002-120; Amended 2004-94; 2009-102; Reaffirmed January 2015 

 
22. UNCEDED TERRITORY RECOGNITION 

The NSTU recognizes that we live and work on unceded Mi'kmaq territory, that we are 
privileged to be together in Mi'kma’ki, that we are all treaty people, and that we wish to 
acknowledge this relationship. 
Reference:  Resolution 2017-55 

 

23. USE OF EDUCATIONAL SITE FACILITIES 
The NSTU strongly opposes the use of educational site facilities for the commercial display or 
sale of firearms. 
Reference: Resolution 2002-123; Amended 2004-95; 2009-103; Reaffirmed January 2015 

 


