NSTU Provincial Executive Meeting
October 16, 2020
HIGHLIGHTS
Emailed, Monday, October 19, 2020
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Approved a recommendation that the NSTU offer the recommended candidate the Executive Director position
effective February 1, 2021,

Approved the Table Officers’ Report;

Approved a recommendation that the NSTU donate $1,000 through the CTF/FCE in solidarity with the
teachers syndicate of Lebanon and the public primary school teachers league in Lebanon through the El
solidarity fund;

Selected names for the November 2020 session of the John Huntley Memorial Internship Program;

Approved a recommendation that Allan MacLean be appointed to serve on the Teachers’ Pension Plan
Trustee Inc. Board of Directors for a second 3-year term effective January 1, 2021 to December 31, 2023;

Selected Drew Fournier, Halifax County, to serve as the Chair of the Equity Committee;
Selected Byron Butt to serve as the South Shore representative on the Governance & Policy Committee;

Approved a recommendation that the Hotel Halifax and the Barrington Hotel be selected as the NSTU
Business Hotel Contract for 2021-2023;

Approved amendments to Operational Procedure 8 — Election Procedures effective November 1, 2020;

Approved a recommendation that the NSTU participate in CTF’s survey on Teacher Mental Health being
conducted October 2020.

Approved a recommendation that Annual Council 2022 be held at the Westin NS;
Ratified the 2020 Digby Local Constitution;

Approved a process that Professional Associations be directed to use with regards to the adoption of their
2020-2021 Budget;

Approved a process that Professional Associations be directed to use with regards to the election of
Executive Members;

Approved a process that Professional Associations be directed to use with regards to submitting Resolutions
for consideration at Annual Council 2021;

Ratified the 2020 Yarmouth Local Constitution;
Approved a recommendation that the NSTU suspend webmail service to PSAANS members until an affiliation

agreement between the NSTU and PSAANS can be reached, or an arrangement in which PSAANS pays the
NSTU for services rendered, retroactive to the date Bill 72 received Royal Ascent.




