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NSTU President Paul Wozney is eager to
collaborate with new Premier lain Rankin
and new Minister of Education and
Early Childhood Development, Derek
Mombourquette, on major issues affecting
the province’s public education system.

“I want to congratulate the new Premier
and his cabinet and I look forward to working
with them to address the challenges facing our
schools,” says Wozney. “While we won't always
agree, I believe we all want what’s best for
students and their teachers. With a renewed
sense of cooperation and transparency, needed
progress can be achieved.”

Wozney says keeping schools safe from
COVID-19 needs to remain a top focus but
urgent action is also needed to improve the
Inclusive Education model and reduce child
poverty levels across Nova Scotia.

“Given the recent surge of COVID-19 in
Newfoundland, it’s clear that we can’t become
complacent. Much more still needs to be done
to keep schools safe,” said Wozney. “That said,
there are other chronic problems that have

only grown worse during the pandemic that
require attention.”

Wozney is encouraged the new Premier
has identified reducing income inequality as
a priority. He is also optimistic Government
will renew its commitment to implementing
the recommendations from the Commission
on Inclusive Education and looks forward to
discussing this with Minister Mombourquette.

“The inclusive education plan is way
behind schedule and as a result the needs of
far too many students are still not being met.
This work needs to get back on track and the
NSTU is 100 per cent willing to partner with
Government to implement needed reforms.”

NSTU eager to work with new Premier
and Minister on key issues

Wozney had an introductory meeting with
the new EECD Minister and hopes to have
an opportunity to hold regular meetings with
him. Minister Derek Mombourquette was
first elected as the MLA for Sydney Whitney
Pier in 2015 and was previously Minister of
Municipal Affairs, Minister of Energy and
Mines and Minister of Lands and Forestry.

According to his official biography on the
Nova Scotia Legislature website, prior entering
provincial politics Mombourquette, “served
on the Cape Breton Regional Municipality
Council. As a Councillor he was Chair of the
CBRM Police Commission and served on the
NS Association of Police Boards. In addition,
he was the VP of the Canadian Association of
Police Governance. He has also held the role
of Chair for the CBRM Heritage Advisory
Committee.”

Outside of politics he was also coordinator
of entrepreneurship support initiatives for
Cape Breton University and the Nova Scotia
Community College.

NSTU’s 100th Annual Council to be held virtually

April 30 to May 2

Due to the public health restrictions placed
on large gatherings to protect public safety,
NSTU’s 100th Annual Council, scheduled
for April 30 to May 2 will be held in a virtual
(on-line) format. The NSTU’s provincial
executive approved a motion at its February
25/26 meeting to hold another virtual Council.

“We had hoped that by the spring of 2021
it would be safe to hold a regular in-person
Council meeting, but restrictions for large
gatherings are still in place,” says NSTU
president Paul Wozney. “Unlike last fall’s
Virtual Council, this session will include the
debating of resolutions from 2020 and 2021.”
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Political Action & Public Relations
Committees hold joint meeting

Members of NSTU’s Political Action and Public Relations
committees held a joint virtual meeting on February 22, their
first meeting of the 2020-21 year. The political action committee,
formed during the 2018-19 school year, maintains contact with
all major provincial political parties, and monitors their policies
and practices to identify issues impacting on education and
NSTU Members. During provincial elections, the Committee
monitors political parties’ public education platforms and policies
and informs the NSTU President and Provincial Executive of
any concerns. Part of its mandate is to identify corporate social
responsibility and social justice issues for consideration by the
Provincial Executive for political action. It develops strategies for
encouraging NSTU member involvement in the political process
including exercising their democratic right to vote. The public
relations committee reviews and plan strategies for provincial
public relations programs and supports the work of the Political
Action Committee as necessary. Committee members also met
to discuss the Communications Conference which will be held
virtually and is scheduled for May 8.

Finance & Property Committee

The NSTU’s Finance & Property Committee is shown at its
February 19th meeting. Among other things, this committee
prepares an annual budget; costs all resolutions to Annual
Council; and exercises control over the finances of the NSTU
including monitoring all expenditures of the NSTU. It also
ensures checks and balances, receiving regular reports on
income, expenditures, investments and loans, and ensuring
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Shown, top row: Political Action committee staff liaison
Mark Laventure, Public Relations committee staff liaison
Angela Murray and chair of the Political Action committee
Joseph Maclsaac. Second row: public relations committee
chair Tanya Chislett, Sean McLennon (PA, Cape Breton
District), and Jaylene Chase (PR, Lunenburg County).
Third row: Stephanie Deagle (PR, Picton), Halifax City
Local president Ryan Lutes (PR), and NSTU president Paul
Wozney. Bottom row: PA provincial executive liaison Deena
Jewers (Guysborough County) and Queens Local president
Sarah Tutty (PA). Missing: Kate Sircom (PA, Hants West),
PA provincial executive liaison lan LeBlanc, and PA & PR

provincial executive liaison Wade Van Snick.

ise from the left: Peter Day (Cape Breton District); Sunita

audits are conducted on a yearly basis. The committee also
examines the internally reviewed reports of Locals, RRCs
and Professional Associations and makes recommendations
to Provincial Executive on the provision of financial and
management services.
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Pinet (Halifax City); executive director Steve Brooks; secretary-
treasurer Wade Van Snick; financial officer Melanie Waye;
assistant executive director Janine Kerr; and Shelley MacKenzie
(Antigonish). Standing: NSTU president Paul Wozney and
provincial executive liaison Richard MacLean (Halifax City).

The opinions expressed in stories or articles
do not necessarily reflect opinions or policy
of the Nova Scotia Teachers Union, its staff
or elected provincial representatives.
We assume no responsibility for loss or damage
to unsolicited articles or photographs.
We welcome your comments and suggestions:
1-800-565-6788 or email theteacher@nstu.ca.

Submission deadlines for 2020-2021:
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Dartmouth teacher nominated for MusiCounts Teacher of the Year

Congratulations to Nicholas Pettipas of
Bicentennial School in Dartmouth who
was recently nominated for the 2021
MusiCounts Teacher of the Year Award,
presented by the Canadian Scholarship
Trust Foundation. This award recognizes
an inspirational and passionate Canadian
music educator’s impact not only on
students, but on their community and
the music education field.

“It feels good,” says Pettipas of his
nomination. ‘Tt makes me thankful for my
school community and I really appreciate
how much support they have showed
me. Without them I would not be able
to become the music teacher I am now
or be able to learn, grow and adapt into
being who my students need for their music
education.”

Pettipas is one of five teachers from
across the country nominated for the
award.

The winner of the award will be
announced live at the 50th JUNO Awards
on May 16th. The winner receives a JUNO
statuette, a cash prize of $10,000, and a
generous donation to their school’s music

program. Each of the nominees will receive
a $1,000 cash prize.

He’s a huge fan of the MusiCounts
program. “They have already supported
my program with a grant that lifted my
program to a whole new level,” he says.
“If awarded the donation, I could pursue
some of the special activities at my school
such as expanding the school musical, and
a monthly interview with a local musician,
which is being done via Zoom currently.
It would also breathe life back into the
recording studio that we won from the
CBC Music Class Challenge in 2016.”

“We are so delighted to be able to
celebrate the nominees for MusiCounts
Teacher of the Year,” said Kristy Fletcher,
Executive Director of MusiCounts. “The
past 12 months have demonstrated how
essential music education is, and we've
seen music teachers are going above and
beyond to deliver this critical component of
a child’s education. This exceptional group
of educators exemplify dedication, passion,
and innovation. It is truly an honour to
recognize their efforts.”

The MusiCounts Teacher of the Year

Award was established in 2005 to recognize
and honour an exceptional Canadian music
teacher. To date, the award has celebrated
the accomplishments of 15 music educators
across Canada who have strived to preserve
the vitality of music education in their
school and community.
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Hope springs eternal

Could it be that no March Break in history is as anticipated as
March Break 20212 What a year it has been since we left school at
the beginning of March Break 2020, the last few fleeting moments
of what I now affectionately refer to as “the before times.”

This has arguably been the most taxing 12 months any of us
have ever experienced in public education. From a sudden pivot
to remote learning last spring through a pins and needles summer
of scant details followed by a return to school plan that fell well
short of the public health protections in place for every other
institution, and in-person teaching where we all felt fundamentally
handcuffed for the past several months, there has been precious
lictle time to rest or recharge.

I hope that your break is a moment to put aside the once in a
century pressures all of us are feeling and enjoy time with those
whose help charge your batteries and do things that revitalize
your spirit. There’s no question you deserve it.

Still, despite the heavy burden of the last year, there are signs
that seasons may be turning for us as a union.

At this time last year, we were all confronted with the
unquestionable realities of systemic racism as the names Breonna
Taylor, George Floyd and Ahmaud Arbery rang out. The global
protests that rose up to remember their names and dismantle the
structures that made their murders possible also challenged us and
the NSTU to learn and take action as co-collaborators in justice.

Since then, we launched and completed the first anti-racist
participation process for the Provincial Executive and our
membership. The NSTU has applied for federal funding to create
a pilot program to launch a full year, full-time internship for term,
probationary or permanent teachers who identify as African Nova
Scotian, Black or Indigenous, Inuit and Métis to gain experience
as mentees in both member services and professional learning.

Further, in May, the NSTU will vote to determine whether
the membership will support the creation of a new, first of
its kind, executive staff officer position dedicated to BIPOC
(Black, Indigenous and People of Colour) member advocacy
and engagement. The role description for this new position was
created through shared leadership with African Nova Scotian,
Black and Indigenous members in direct consultation with African
Nova Scotian, Black and Indigenous members. The NSTU has
learned valuable lessons about how to move forward on equity
and justice issues within our organization—by partnering with
equity seeking members and co-determining change that helps
us move forward constructively and accountably.

Nova Scotia has recently transitioned to leadership under a new
Premier. Along with a new Premier, a cabinet shuffle has established
a new Minister of Education and Early Childhood Development.
I am happy to share that I have been able to connect with Minister
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L'espoir est éternel

Est-ce possible quaucun congé de printemps n’ait jamais été aussi
attendu que ce congé du mois de mars 2021? Quelle année nous
avons connu depuis que nous avons quitté I'école au début du
congé de mars 2020! Cétaient les derniers moments fugaces de
ce que j’appelle aujourd’hui affectueusement « le temps d’avant ».

Ces douze mois ont sans doute été les plus éprouvants que
chacun d’entre nous ait jamais connus dans 'enseignement public.
D’un brusque virage vers I'apprentissage 2 distance au printemps
dernier, en passant par un été plein d’anxiété qui n'a révélé que
de maigres détails, suivi d’un plan de retour a I'école qui était
bien loin de respecter les protections de santé publique en place
dans toutes les autres institutions, et puis d’un enseignement en
personne olt nous nous sommes tous sentis fondamentalement
menottés au cours des derniers mois, nous avons eu trés peu de
temps pour Nous reposer ol NOUS resSoUrcer.

Jespére que ce congé sera 'occasion de mettre de cdté les
pressions uniques en ce siécle que nous ressentons tous et de
passer du temps avec les personnes qui vous aident a recharger
vos batteries et de faire des activités qui vous revitalisent le moral.
Il ne fait aucun doute que vous le méritez.

Pourtant, malgré le lourd tribut payé durant 'année écoulée,
certains signes semblent indiquer que les choses sont peut-étre
en train de changer pour notre syndicat.

A cette méme époque 'année derniére, nous avons tous di faire
face aux réalités incontestables du racisme systémique lorsqu’ont
retenti les noms de Breonna Taylor, George Floyd et Ahmaud
Arbery. Les manifestations mondiales qui ont surgi pour ne jamais
oublier leurs noms et démanteler les structures qui ont rendu
leur meurtre possible nous ont également mis au défi, nous et
le NSTU, de nous informer et de passer 4 I'action en tant que
collaborateurs en faveur de la justice.

Depuis lors, nous avons lancé et mené i bien le premier
processus de participation antiraciste pour le Comité exécutif
provincial et pour nos membres. Le NSTU a déposé une
demande de financement fédéral pour créer un programme pilote
en vue d’offrir un stage 4 plein temps d’une année compléte
aux enseignants sous contrat 3 durée déterminée, sous contrat
probatoire ou sous contrat permanent, qui sidentifient comme
Afro-Néo-Ecossais, Noirs, Autochtones, Inuits ou Métis. Cela
leur permettrait d’acquérir une expérience en tant que mentorés
dans les domaines des services aux membres et de 'apprentissage
professionnel.

De plus, en mai, le NSTU va voter pour déterminer si les
membres appuient la création d’'un nouveau poste de cadre
de direction, le premier du genre, consacré i la défense et &
I'engagement des membres PANDC (personnes autochtones,
noires et de couleur). La description des fonctions de ce nouveau



Mombourquette and am discussing how
we can establish consistent communication
with a view to building a partnership based
on mutual respect and shared leadership.
Premier Rankin has already demonstrated
a willingness to meet with Labour leaders,
and I hope to soon be able to report back
about the first meeting between the NSTU’s
leadership and the Premier in over four years.
At a time when the days grow longer and
the sun warmer, we remain committed to
building bridges and relationships that help
us all realize needed changes in our classrooms
to ensure supports, resources are in place for
our students and one another. For the first
time in a long time, that work feels much
different than a few months ago, offering
hope and possibility we have all longed for.
The strength we have found together
to see each other through a pandemic,
through major challenges we faced and
resolved during the pandemic, will serve us
well as we take these steps. I thank you for
your resolve through these times. I remain
humbled to represent you and am grateful for
your solidarity that has laid the foundation
of hard-earned recent progress and earned us
a fresh horizon to look forward to.
Wishing you and your loved ones a superb
March. All my best,
Paul

poste a été créée grice a un leadership partagé avec les membres afro-néo-écossais,
noirs et autochtones, et en consultation directe avec eux. Le NSTU a tiré des lecons
précieuses sur la fagon d’aller de 'avant en matiére d’équité et de justice au sein de notre
organisation — en nous associant 4 des membres soucieux d’équité et en déterminant
ensemble les changements qui nous aident a progresser de maniére constructive et
responsable.

La Nouvelle-Ecosse est récemment passée sous la direction d’un nouveau premier
ministre. En plus du nouveau premier ministre, un remaniement ministériel a mis en
place un nouveau ministre de 'Education et du Développement de la petite enfance.
Jai le plaisir de vous dire que j’ai pu prendre contact avec le ministre Mombourquette
et que nous discutons de la fagon dont nous pouvons établir une communication
constante en vue de créer un partenariat fondé sur le respect mutuel et le partage du
leadership. Le Premier ministre Rankin a déja manifesté sa volonté de rencontrer les
dirigeants syndicaux, et j’espére étre bient6t en mesure de faire un rapport sur la premiére
rencontre entre les dirigeants du NSTU et le Premier ministre en plus de quatre ans.

A une période ot les jours rallongent et ot le soleil brille plus fort, nous restons
déterminés a écablir des liens et A tisser des relations qui nous aident tous a réaliser
les changements nécessaires dans nos salles de classe afin de garantir que les soutiens
et les ressources sont en place pour nos éléves et pour nous-mémes. Pour la premiere
fois depuis longtemps, ce travail semble bien différent de ce qu'il était il y a quelques
mois, offrant les espoirs et les chances auxquels nous aspirions tous.

La force que nous avons trouvée ensemble pour nous aider A traverser cette pandémie,
A relever les défis majeurs auxquels nous avons fait face au cours de la pandémie et a
les surmonter, nous sera d’un grand secours au moment de franchir ces étapes. Je vous
remercie pour votre détermination en ces temps difficiles. C’est un grand honneur
pour moi de vous représenter et je vous suis reconnaissant de votre solidarité, qui a
jeté les bases des progrés récents et durement acquis et nous a valu un nouvel horizon
dont nous pouvons nous réjouir.

Je vous souhaite, ainsi qu’a vos proches, un superbe mois de mars. Tous mes voeux
de succes.

Paul

NSTU supports new poetry award honouring Maxine Tynes

The Writers’ Federation of Nova Scotia
(WENS) is naming its new literary award
in honour of the late writer Maxine Tynes.

The Maxine Tynes Nova Scotia Poetry
Award will be awarded every other year for
the best book of poetry written by a Nova
Scotian writer. The inaugural award will
be presented this year during the Atlantic
Book Awards virtual gala on May 13.

Fundraising for the new award started
in 2020, with $1,800 received by an
anonymous donor. More than 75 individual
WENS members also contributed to the
endowment fund for the award. When
Dr. Afua Cooper won the Portia White
Prize in November, she named the WFNS
her protégé, boosting the fund by $7,000.
Additional donations were received from
the Delmore “Buddy” Daye Learning
Institute and the Nova Scotia Teachers
Union.

“I am thrilled to be part of the initiative

us with stories of thunder, rain, formidable
women, moonshine, windswept shores,
Black Africans arriving from the sea, and
making life on rocky land and swampy

established to recognize Maxine Tynes,”
says Dr. Cooper. “This pioneering Nova

Scotian poet, over several decades, delighted

soil, and of sweet love in the afternoon.
Maxine Tynes is our own people’s poet,
and we celebrate her.”

Tynes was a celebrated poet, teacher,
and lifelong resident of Dartmouth. A
descendant of Black Loyalists, she drew
on their rich and enduring heritage
in her writing. Her poems explored
her Blackness, feminism, and physical
disability. Contracting polio as a child,
complications brought on by the disease
led to her death in 2011 at the age of 62.

She wrote four books of poetry, all
published by Pottersfield Press. Her first,
Borrowed Beauty (1987), announced her as
a major new talent and received the Milton
Acorn People’s Poetry Award, recognizing

Continued on page 10
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Examining Women in Educational Leadership
in the Teaching Profession

by Elissa Corsi, PhD, Executive Staff Officer, The Alberta Teachers’ Association, Government, Adjunct Professor, University of Alberta,
Educational Leadership & Lisa Everitt, EdD, Executive Staff Officer, The Alberta Teachers’ Association, Government

The mandate of the Alberta Teachers’ Association (ATA) Women in Leadership Subcommittee includes research, public awareness
and advocacy concerning the high-lights and low-lights of women in educational leadership. This article highlights the results of a

needs assessment survey on systemic barriers that impact the entrance and progression of women in educational leadership roles.

To consider the question of underrepresentation of women
in educational leadership and the associated status of women
within the Alberta teaching profession, the Diversity, Equity,
and Human Rights (DEHR) Committee of the ATA created a
Women in Leadership (WIL) subcommittee, during the 2018-
2019 school year.

The mandate of the subcommittee included the development
of a research plan to investigate the experiences and obstacles
affecting women in educational leadership in both the Association
and public-school jurisdictions. A needs assessment survey was
conducted and three major themes were identified: normative
gatekeeping, gender stereotyping and work/family balance.

Normative Gatekeeping

Normative gatekeeping refers to the acceptance of a normalized
model of leadership and the processes put in place to ensure that
the accepted standard for leadership is maintained and replicated
(Newton, 2006; Sperandio, 2015; Tallerico, 2000). Bierema (2016)
explained that “leadership literature has long been dominated by
representation of the ideal leader as an individual who operates
within a culture — and value-free space, possesses masculine traits,
and is, ideally, male” (p 121). Normative gatekeeping and the
reliance on an ideal leader model are evident in the data for
this study. Participants identified three ways they experienced
normative gatekeeping practices: overrepresentation of men in
leadership positions, preferential hiring practices and lack of both
formal and informal mentorship opportunities.

For many of the respondents, discrimination based on gender
was evident because of the imbalance of the numbers of men
and women in positions of leadership in relation to the overall
population of teachers. This is evident in the low percentage:
approximately 13 percent of women are school superintendents
in Alberta. The Association’s senior levels of leadership are similar.
The 2019 Provincial Executive council was composed of 19
elected representatives and the Executive Secretary. Of these 19
representatives, 65% were men and 35% were female. Moreover,
over the course of its history, the Association has had eight out of
55 or 15% provincial presidents who were female.
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Blackmore, Thomson and Barty (2006) conducted a study
in which they examined the perception of merit-based hiring
processes and procedures for principal selection in Australia; they
wrote that “it is evident that something has gone wrong with
merit selection to produce such widespread disenchantment with
the system” (p 298). The disillusionment referenced was due, in
part, to their own finding that there was a clear preference on
the part of hiring committees to select candidates who possessed
known qualities despite stated goals to increase diversity within
the principal leadership group. Blackmore, Thomson and Barty
suggest that “the vexed technologies of selection tend to become a
‘reproduction’ model, in which those who do not fit a ‘normalized
principal identity’ are excluded. That which is known or familiar
can be called homosociability” (p 309). A more recent study from
the University of British Columbia (2021) found that women
who complete high school with A grades have relatively the same
leadership opportunities than men with failing grades.

Even with hard work and proven capabilities women were not
able to overcome the systemic barriers in place, such as normative
gatekeeping. The qualitative comments of the participants revealed
a perception that unfair practices were implemented in hiring
for leadership positions in both school jurisdictions and the
Association and that the ‘old boys club’ was still impenetrable.

Finally, respondents identified mentoring as a barrier to
leadership positions for women. Mentoring is “a highly recognized
and accepted strategy for attracting, developing, and sustaining
leaders across the education sector and beyond” (Robinson, Horan,
and Nanavati, 2009, p. 35). The qualitative data from this survey
revealed that respondents identified differential opportunities for
mentorship in their own career paths primarily on the basis of
gender. Participants responded that women had fewer occasions
to access mentorship opportunities. Particularly on an informal
basis where they were often excluded, such as sports activities
and informal get togethers.

Gender Stereotyping
The Office of the United Nations High Commissioner on Human
Rights (2014) explained that “a gender stereotype is a generalised



view or preconception about attributes or characteristics that are
or ought to be possessed by women and men or the roles that
are or should be performed by men and women” (para 1). The
Gender Equality Commission of the Council of Europe, in its
Gender Equality Glossary (2016), explained how “stereotypes
about women both result from, and are the cause of, deeply
engrained attitudes, values, norms and prejudices against
women. They are used to justify and maintain the historical
relations of power of men over women as well as sexist attitudes
that hold back the advancement of women.” Participants in
this study identified that gender stereotypes are present and
operating in Alberta school jurisdictions and the Association.

Participants stated that within their contexts, there was a
division of labour based on gender, and pointed out that gender
stereotyping started with the locations where teachers work.
One participant noted, “I think there is an underlying gender
bias when looking at the grade level male and females teach
at. This bias is that female teachers are elementary teachers,
and male teachers are middle school/ high school teachers.”
In other words, female teachers tended to work with younger
students whereas male teachers work with older students.
Drudy (2008) asked students and pre-service teachers why
males did not enter primary school teaching and found “the
perception that primary teaching is a women’s job, or that
it relates to a mother’s role, was the most frequently offered
explanation by both school students and school teachers for
the low proportion of male entrants to primary teaching” (p
311-12).

Work/Family Balance

“Women with children are expected to work like we don’t
have kids and raise children like we don’t work. Look at the
statistics. How many teachers are female—how many are in
leadership positions?” (survey respondent quote)

The tension between work life, career progression and family
is one that is well established in the educational literature
and beyond (Bascia and Young 2001; Eagly and Carli 2007;
Grogan and Shakeshaft 2011; Oplatka and Tamir 2009). As
women continue to take on more responsibility outside the
home, the amount of responsibility in the home for women
has not decreased (Loder and Spillane, 2006; Oplatka and
Tamir, 2009). Participants raised several interesting aspects
with respect to childbearing, family obligations and career
progression in relation to discriminatory treatment. While
scholars point to work/family balance as internal barriers to a
woman’s career advancement, given that many women still take
on primary responsibility for domestic work at home (Bascia
and Young, 2011; Oplatka and Tamir, 2009), participants also
pointed out that there were aspects to their experiences that
were external in nature. For example, one participant shared
the view that “Women are often not put in roles of leadership
if in child-bearing years. Commitment is questioned,” and
another wrote “I believe that women are consistently passed
over for leadership roles when they are in their ‘child-bearing’
years and also when they have young children at home.” Finally,
another participant speculated that “young female teachers
may be passed over for a position (contract) on the basis that

they may become pregnant and request a leave.”

These comments illustrate how a masculine version of the ideal
worker may be inhibiting the career advancement of women in
schools and in the Association. While it may not be explicit in nature
within school jurisdictions or the Association, the perception that
women in their childbearing years are not potential candidates for
leadership positions may have a caustic effect on female teachers
who aspire to educational leadership.

Conclusion

The results from the needs assessment survey have confirmed that
further research is needed into the systemic barriers that impact the
entrance and progression of women in educational leadership roles.
All these elements have been further emphasised by the current
COVID-19 pandemic. In this era, the role of women is rapidly
changing, responsibilities increasing and inequalities becoming more
pronounced. This current lived reality has further reinforced the
inequality already prevalent in today’s society. The economic downturn
has been dubbed a she-cession (Lewis, 2020; LeanIn, 2020; Powers,
2020) and the impact on the working lives of women and teachers
is beginning to be documented (Chung, 2020; Promundo, 2019;
United Nations, 2020; Wenham, Smith and Morgan, 2020). The
WIL committee continues to study various factors such as: family
life, caretaking, socio-cultural roles and perceptions, and economics
within the reality of the pandemic.

This article was reprinted with permission from The Alberta Teachers’ Association.
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Contract Employment Opportunity
with the Educational Leadership Consortium of Nova Scotia
Coorqgation of ELC Programming

Position Title: "
¥ LE DERSHIP
it M ACADEMY
Program Coordinator for the Nova Scotia Instructional Leadership
Academy (ILA Coordinator)

Position Overview
Description of and
Responsibilities associated
with Position:

In collaboration with the Educational Leadership Consortium of
Nova Scotia and the Nova Scotia Department of Education and
Early Childhood Development, the program coordinator manages
and facilitates all aspects of the planning, implementation, and
evaluation of the Nova Scotia Instructional Leadership Academy
to ensure the sy ic and effective delivery of the program.
Executive Director of ELCNS

Reporting to:

For additional information
and/or full details about the
position:

The Full Position Description, which includes: Duties &
Responsibilities, Skills & Responsibilities; Knowledge, Skills &
Abilities; Education & Related Experience; and Terms of Service

can be viewed via this link: http://bit.ly/3bYZeyp

Please contact Stephanie Isenor-Ryan, Executive Director of
ELCNS at sisenorryan@elcns.ca or 902-890-4367 if you have
any questions or require additional information.

Complete the attached Expression of Interest form and send it to
Karen Turner, Assistant to the Executive Director at
kturner@elcns.ca
Details included in the Full Position Description, which can be
viewed via link above.

How to Apply/Express
Interest:

Remuneration:

Start Date: Monday, July 5, 2021

Deadline to Express
Interest:

Friday, April 2, 2021

February 26, 2021
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Email your name, home address, and the name of
your school with in the subject line to
by to be eligible for

the draw.

I'm Finding My Talk
written by Rebecca, Artwork by Pauline Young

Weritten by award-winning
Mi’kmaw poet Rebecca Thomas,
I'm Finding My Talk, published _
by Nimbus Publishing is a j&

companion picture book to Rita
Joe’s I Lost My Talk. A second-

generation residential school &

I'm Finding My Talk

survivor, Thomas writes about
rediscovering community and
finding culture through an
honest and open response
poem, reflecting on the
process of working through the
destructive effects of colonialism. /i Finding My Talk features
stunning, vibrant illustrations by Mi’kmaw artist Pauline Young,

__Poline
Tal ng

HAVE A GOOD IDEA
FOR SUPPORTING
PEACEFUL SCHOOLS
AND COMMUNITIES? kit

PROJECT APPLICATION
MAILING ADDRESS
Sheonoroil Foundation

Project Review Committee

3106 Joseph Howe Drive,
Halifax, NS B3L 4L7

FOUNDATION

We can help you turn
your idea into a useful
practical program!

If you, your class, or your colleagues have ideas to share with other

teachers and classrooms in Nova Scotia, get a Sheonoroil Project
Application From from sh il.nstu.ca

DEADLINE
April 9, 2021

Our Mandate

is simple. The Sheonoroil Foundation will extend
financial resources to any active or retired member
of the Nova Scotia Teachers Union, to any group of
active or retired NSTU members, or to any group of
public school students working in cooperation with a
teacher advisor(s).

Our purpose
is to support research, inquiry, reflection, writing,

distribution of information and interventions which
focus on all forms of peaceful schools initiatives.

Our Pledge

is to award funding grants for peaceful school
programs that have a direct and immediate impact
on public school classrooms, students, administration
and community.

NOILVANNO
11040NOJHS

Page 8, The Teacher, March 2021

EQUITY

BOOK REVIEW

Email your name, home addyess, and the name of your school
with EQUITY in the subject line to theteacher @nstu.ca by
April 12, 2021 to be eligible for the draw.

I Lost My Talk
written by Rita Joe, Artwork by Pauline Young

COMMITTEE

&3 Nova Scotia Teachers Union

I Lost My Talk by acclaimed poet
Rita Joe of Whycocomagh First |
Nation references her time at the
Shubenacadie Residential School. [*
Known as the Poet Laureate of the [

Indigenous youth across the [
country and is an often quoted |}
piece in this era of truth and [{{
reconciliation. Her powerful
words explore and celebrate the
survival of Mi’kmaw culture and
language despite its attempted
eradication. Published by Nimbus this book features stunning,
vibrant illustrations by Mi’kmaw artist Pauline Young.

freshee

Putting new members in the KNOW!

Email your name, home addyress, and the name of your school
with FRESH in the subject line to theteacher@nstu.ca by
April 12, 2021 to be eligible for the draw.

e
Rita Jog

o
* .4
Pauline
muufg

N N

PR Tt vy iy W Ot

Say Something
by Peter H. Reynolds

Published by Orchard Books, an
imprint of Scholastic Inc., New
York Times bestselling author
of The Word Collector tells an
empowering story about finding
your voice, and using it to make
the world a better place. Reynolds explores the many ways
that a single voice can make a difference if we all have the chance
to say something with our actions, our words, and our voices.

/~ CONGRATULATIONS

TO OUR JANUARY/FEBRUARY BOOK WINNERS!

EQUITY — Rhonda McLean — CCRCE
FRESH — Paige Littlefair — CSAP
PL GIVEAWAY — Nancy Bradley — APSEA



mailto:theteacher%40nstu.ca?subject=theteacher%40nstu.ca
mailto:theteacher%40nstu.ca?subject=theteacher%40nstu.ca
mailto:theteacher%40nstu.ca?subject=theteacher%40nstu.ca

THE /s'FéKGHER

March is Nutrition Month and this year
dietitians across Canada are coming
together to help you find your healthy.
The campaign from Dietitians of Canada
focuses on the message that healthy eating
looks different for everyone, recognizing
the role that culture and food traditions,
personal circumstances and nutritional
needs play in determining what is “Good
For You.”

“As dietitians, our role has less to do
with instructing, and more to do with
listening. Rather than telling our clients
what they need to do in order to achieve
the “ideal” health standard, we help
them find their healthy,” explains Julia

GOOD FORYOU!

Good For You! Dietitians help
you find your healthy.

Nutrition Month 2021
Adapted from Dieticians of Canada

Liber, dietitian and Nutrition Month
spokesperson.

“There’s this misconception that there
is only one way of eating well,” adds
Sharmini Balakrishnan, dietitian and
Nutrition Month spokesperson, “but how
can that be true when there are so many
systemic, structural, and cultural factors
that determine one’s health and thus, how
they eat? As a dietitian, it is important to
work together with communities while
we all advocate for racial equity, income
security, affordable housing, and many
other key system changes, which will
ultimately support health for all.”

Throughout March, dietitians in

6‘““”’04
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Dietitians Help You Find Your Healthy j
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communities and workplaces across the
country will be sharing how they can
help you find your healthy, taking into
consideration your culture and food
traditions and nutritional needs as well as
your personal circumstances. Are you ready
to find your healthy? There are many ways
to find a dietitian near you.

To help you celebrate Nutrition Month,
Dietitians of Canada has prepared an
Activity and Ideas guide, free Recipe
e-Book and other resources available at
NutritionMonth2021.ca.

Dieticians Day, on March 17, featured
a webcast Addressing cultural competency

and cultural safety in nutrition practice,
with Piraveena Piremathasan PDt, CDE,
CBE. She is a dietitian, Certified Diabetes
Educator and Certified Bariatric Educator
practicing in Montreal, Quebec. For more

information: https://www.dietitians.ca/
Events/2020/Dietitians-Day-Addressing-
cultural-competency-and

About Nutrition Month

Dietitians of Canada has led the annual
Nutrition Month campaign in Canada
for over 35 years. The public awareness
campaign reaches millions of Canadians,
with activations across the country, led by
Dietitians of Canada, individual dietitians,
students as well as other stakeholders.

Dietitians of Canada is grateful to the
Nutrition Month Official Communications
Ambassadors who help share Nutrition
Month messages with Canadians including
the Heart and Stroke Foundation of
Canada, the Canadian Digestive Health
Foundation, the Canadian Public Health
Association, Nutrition Connections, the
Canadian Nutrition Society, and the
Ontario Optometrist Association.

Thank you to Nutrition Month Official
Sponsor Dairy Farmers of Canada and
Benefactor CanolaFatWell.ca who help
bring Nutrition Month 2021 to Canadians.
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https://www.unlockfood.ca/en/Articles/About-Dietitians/Dietitians-can-help-you-find-your-healthy!.aspx
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New Indigenous
Music Resource

MusiCounts, Canada’s leading music
education charity, announced a new
learning resource, Kanata: Contemporary
Indigenous Artists and Their Music, that
supports teachers in bringing Indigenous
voices, perspectives and music into
classrooms. This new resource is a product
of collaboration between several Indigenous
educators, advisors, and artists. Grade 7
to 12 music or social studies educators
can explore and celebrate contemporary
Indigenous music in the classroom in a way
that is authentic, respectful, and culturally
appropriate.

“I am truly honoured to have been
invited to be the writer and creator of
the newest MusiCounts Learn teacher
resource guide, Kanata,” says educator
and musician Sherryl Sewepagaham,
who led the development of the resource.
“The uniquely Indigenous approach to
this resource will allow teachers and
students to explore the life and music of
three dynamic, contemporary Indigenous
artists with in-depth lesson plans, artist
interview videos, and supplementary

>
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teaching material. This resource aims to
help educate both teachers and students
about Indigenous voices and histories,
colonial and environmental impacts, social
injustices, and language revitalization
efforts that each of these artists explore
through their music.”

The teacher resource guide explores

the music of Jeremy Dutcher, Silla and

Rise, and the Snotty Nose Rez Kids.
The three artists contributed videos

in which students can learn about this
music directly from them. With a blend
of genres including rap, classical, and
electronic dance music, this resource will
act as a pathway through which students
will understand that Indigenous music is
an evolving and diverse practice spanning
many genres and sounds.

Kanata is the latest resource to be
produced under MusiCounts Learn,
MusiCounts’ newest program which
supports music education in Canada
through creating new, innovative teaching
resources for educators. The Kanata
resource is free to use for all educators
across Canada and can be accessed at
musiccounts.ca. Schools and students
who use this resource will be invited to
submit a capstone project by May 24, 2021
for a chance to receive one of ten $1,000
MusiCounts grants to support music
education at their school.

“I hope this resource will be a conduit
for schools and educators to work
towards addressing and building positive
relationships between Indigenous and
non-Indigenous Canadians through the
Truth and Reconciliation Commission’s
94 Calls to Action in education,” continues
Sewepagaham.

Additional information about the
Kanata teachers resource guide and
MusiCounts can be found at https://www.

musicounts.ca/programs-overview/kanata/

Financial Literacy 107

The Canadian Foundation for Economic
Education and National Bank will be
collaborating with provinces all across
Canada to develop a new online self-
instruction course for high school students.
This program will also be available to
teachers, parents, and the general public
to use independently as a tool to improve
their financial knowledge and capability,
and also improve their confidence in
helping students and their children with
their financial education development.
Please feel free to check it out at hteps://
cfee.org/program/finlic-101/ To view all of
CFEE’s programs go to https://cfee.org/.
For further info please contact provincial
program coordinator: Patricia (Pat) Hillier

at phillier@cfee.org, 902 664-8189.

continued from page 5

Executive ELEcTiONS UPDATE

All regional elections will be conducted by electronic vote.

Region

Acclaimed Member

Annapolis/Hants West/Kings

Jo-Leigh MacPhee

Atlantic Provinces Special Education Authority (APSEA) Mary Currie
(ape Breton Industrial Peter Day
Cumberland Sharon Midwinter
Conseil syndical acadien de la Nouvelle-Ecosse (CSANE) Georgette Samson

Digby/Shelburne/Yarmouth

Russell Comeau

Halifax City Angela Gillis
Halifax County Duncan Cameron
Northside Victoria Kathy Evans
Pictou Myla Borden

asofMarch 17,2021
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her as a People’s Poet of Canada. Her later books
include Woman Talking Woman (1990) and The
Door of My Heart (1993), as well as a collection of
poetry for children, Save the World For Me (1991).

She championed the search for Black Nova
Scotian identity and community. “We are constantly
looking for who we are,” she wrote in Borrowed
Beauty. “So many signals have been lost historically
and culturally along the way.” She was also known
as a beloved English teacher at Cole Harbour High
and Auburn Drive High schools, where she worked
for a combined 31 years. For excellence in teaching,
she received a Canada Medal from the Governor
General in 1993.

The new Maxine Tynes Nova Scotia Poetry
Award joins four other WENS administered literary
awards, including the $25,000 Thomas Raddall
Atlantic Fiction Award, the J.M. Abraham Atlantic
Poetry Award, the Evelyn Richardson Non-Fiction
Award, and the Ann Connor Brimer Award for
Atlantic Canadian Children’s Literature.


https://jeremydutcher.com/
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https://cfee.org/program/finlit-101/
https://cfee.org/program/finlit-101/
https://cfee.org/
mailto:phillier@cfee.org

continued from page 1

To facilitate the debate of some 113
resolutions, delegates will participate
in an electronic pre-Council vote. Any
constitutional (by-law or Standing Order
amendments) and costed resolutions
(those with an impact on the budget)
will automatically be debated at the
Virtual Annual Council in May. Delegates
will have access to vote on the other
resolutions online between April 14 and
28. They will be able to vote either to:
accept, reject, or debate at Council on
the voting ballot.

“This helps to streamline the length
of our Annual Council and gives every
delegate a say on every resolution,”
continues Wozney. A majority of registered
Voting Delegates must take part in the Pre-
Council voting for this process to be valid.
“This doesn’t mean a majority must vote
on each Resolution, rather a majority must
have participated in the Pre-Council voting
process,” he adds. Delegates may abstain
from voting on any given Resolution.

This year’s Council participants will
include Voting Delegates (Provincial
Executive, Local Voting Delegates,
Regional Voting Delegates, and
Professional Association Voting Delegates,
Non-Voting Delegates (Local Alternate
Delegates), Local Observers (must
never have attend a previous Council),
Independent Chair Mary-Lou Donnelly,
Council Parliamentarian Hope Lemoine,
and NSTU staff.

Voting delegates will receive a copy of
the Annual Council Workbook containing
all the resolutions and other essential
information in early April. Elections
for Annual Council committees and
the election of the first vice-president
will take place during Council. Like last
year’s Virtual Annual Council, held on
October 3, a pre-Council Q & A telephone
Town Hall to help facilitate debate and
discussion on the NSTU annual budget
will take place on April 21 at 7 p.m. “This
will provide members a chance to learn

more about the details of the budget and
prepare amendments in advance,” says
Wozney.

The deadline for registration is April
16. Detailed information about this year’s
Annual Council has been forwarded to
delegates and a virtual orientation session
has already taken place.

“While conducting our Annual Council
virtually is not the same as face-to-face, we
are still providing democratic oversight,
and a forum for members to have their
voices heard,” concludes Wozney. “We are
compelled as an organization to conduct
Council 2021 in carrying out the essential
business of our union while respecting
public health guidelines to help prevent
the spread of COVID-19, and we believe
we're presenting a balanced approach to
this reality.”

The NSTU plans to return to its
standard Annual Council format in 2022,
if deemed safe to do so by public health
officials.

NSTU members are eligible for grants available through the Retired Teachers
Organization of the Nova Scotia Teachers Union Legacy Foundation. Grants are for
programming that benefits children/youth under the age of 21. Societies or organizations
founded for an educational, medical, social or similar purpose are eligible to apply.

'The application deadline is March 31, 2021.

For further information and to get an application form go to the RTO website at:
http://rto.nstu.ca/Legacy.html
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Candidate 1st Vice President

Thérese Forsythe

Working together for a stronger union /
Travailler ensemble pour un syndicat plus fort

Professional Experience Provincial NSTU Experience

High School Math and science teacher Secretary Treasurer

Instructor for math and education programs Table Officer Regional NSTU Experience
at Acadia Provincial Executive member AVRRC

Lead numerous math and science professional  pember of Pension committee Treasurer — AVRR(C
development sessions/in-services for the Chair  Finance and Property Grievance Committee
AVRCE and EECD REWC

. . Member and then Chair — Insurance Trustees
Masters of Education — Curriculum (Acadia)

Masters of Education — Technology (Acadia) Steering Committee —Annual Council

Kings Local Experience
John Huntley Intern
Ad Hoc Committee for SSP (Resolution 2018-9)

Member Services Chair

Masters of Education — Leadership (Acadia) Treasurer — Kings Local
Rep Planning

Chair — Finance Committee
Negotiating Team Member

Board Member For CTF/FCE
1st Vice President

PD Committee
Communications Committee

Dear NSTU siblings,

Two years ago I asked for your support so I could support you as First Vice President as we faced uncertainty and further opposition
from a relentless government. You put your faith in me then to help reclaim our voice, reestablish our solidarity and reposition our union
as a truste